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1. Introduction

This policy outlines TSKUK's position on bribery and corruption and provides guidance
on recognising and dealing with associated risks. TSKUK is committed to operating
with integrity, fairness, and transparency in all activities and relationships.

2. Policy Scope
This policy applies to:

¢ All TSKUK officials

e Coaches and instructors

¢ Volunteers

e Contractors, suppliers, and affiliated clubs

e Any person acting on behalf of or representing TSKUK

3. Policy Statement

TSKUK has a zero-tolerance approach to bribery and corruption. We are committed to
maintaining the highest standards of ethical conduct and acting professionally, fairly
and with integrity in all our dealings and relationships. Bribery, in any form, is not

acceptable within TSKUK.

We will uphold all laws relevant to countering bribery and corruption, including the
Bribery Act 2010.

4. Definitions

Bribery means offering, promising, giving, accepting, or seeking a reward to influence
the actions of a person in a position of trust.

Examples include:
e Offering cash to secure a contract or partnership.



e Giving a gift to a public official to obtain favourable treatment.
e Accepting hospitality with the expectation of preferential access or services.

5. Prohibited Conduct

It is prohibited to:

Give, promise, or offer a bribe.

Request, agree to receive, or accept a bribe.

Facilitate payments (unofficial payments to speed up a routine process).
Engage in any form of corruption or unethical behaviour.

6. Gifts and Hospitality

Reasonable and proportionate hospitality or gifts may be given or received if:
 They are modest in value (e.g. under £25 unless approved).
e There is no intention to influence a decision or gain undue advantage.
e They are transparently declared and recorded.

7. Procedures for Prevention

7.1Risk Assessment
 Annual reviews of bribery risks across key areas (e.g. procurement, funding bids).

7.2 Due Diligence
e Checks on new suppliers, contractors, or partners where significant funds or
influence are involved.

7.3 staff Training
 All staff and volunteers receive awareness training during induction and refresher
briefings as needed.

7.4 Reporting Concerns
e Any concerns or suspicions of bribery must be reported immediately to the
Designated Anti-Bribery Officer (Nathan Bond) or Senior Instructor.

8. Reporting and Whistleblowing

Staff can report bribery concerns confidentially without fear of reprisal. Reports can be
made to:

A Senior Instructor

The Designated Anti-Bribery Officer - Nathan Bond

An external authority (e.g. police) if internal reporting is not appropriate

All reports will be investigated thoroughly and discreetly

9. Breaches and Consequences

Breaches of this policy may result in:



Disciplinary action (including termination)
Referral to law enforcement
Contract termination for suppliers or partners

. Monitoring and Review

This policy is reviewed annually
The Anti-Bribery Officer is responsible for oversight and ensuring appropriate
records and training are maintained



